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1. Code of Conduct 
We are Britishvolt. Our mission is to accelerate the electrification of society. We will deliver sustainable, low-carbon batteries on 
the roadmap to decarbonisation.

2. Our Business Conduct
We are honest, ethical, transparent, and professional. Always. We innovate at pace and collaborate for success.

The move to a low carbon future will bring with it huge opportunities. Britishvolt intends to empower everyone that it interacts 
with, be that directly or via the associated supply chain. Value added, carbon reduced.

3. Introducing our Code of Conduct
Britishvolt’s Code of Conduct (“Code”) enables our values to be put into practice. It is a critical part of our Risk Management 
Framework and all our approaches to risk are undertaken in line with the Code.

The purpose of this Code is to conduct the business of our Company in accordance with applicable laws, regulations, our 
policies and values. The details covered in this Code are of utmost importance to the Company and we expect every Britishvolt 
employee to act in accordance with the Code. 

There are no exceptions.

We all are accountable for living the values of Britishvolt and incorporating the Code into our lives. Our values bind us together, 
strengthening our interactions and ways of working with each other, our business partners, suppliers, customers, investors and
stakeholders.

Which is why our Code begins with our Values, because we care about each and every aspect of our business, and the 
interactions we make, starting with our people.
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Take pride & be 
courageous.
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Take Pride & be courageous – We do things 
differently, because of who we are.
Our people are quietly confident in our abilities, our strengths and in our convictions.

We are a world-class team, driven by a shared purpose, on a mission to enact global energy change.

A power of positivity. We politely push back on barriers. We stand up and speak out for what we believe in. We believe in 
doing the right thing.

Every employee has a responsibility to take courage to highlight where we can do things better.

Every manager, supervisor and director must create a safe working environment where the opinions
and viewpoints of every team member at all levels are heard and valued.

Innovate at pace – ‘Just good enough’ doesn’t work. 
We raise the bar in everything that we do.
We are market leaders, trend setters, drivers of new standards and pioneers of change.

We are boldly innovative.

We are curious, we listen to and understand what our customers want, to provide what they need.

The people and communities around us deserve the highest standards from everything we do.

We set our own expectations high and keep raising the bar.

We learn from the mistakes of others, and our own, and continue to move forwards, pushing to the next level, taking on 
challenging new heights.

4. Our Values & living up to our Values

We learn from the mistakes of others, and our 
own, and continue to move forwards, pushing to 
the next level, taking on challenging new heights.

5



Drive together, be socially responsible – We create 
communities, and build ecosystems along the
way, growing our family along our journey.

Our people work together.

We share information where relevant by interacting harmoniously in a safe way with integrity. We collaborate for success. We 
are authentic, we speak the truth and hold as much value for the opinions of our peers as we do of our own.

Every person has a seat at the table. It is how we are rigorously collaborative that truly sets us apart.

Individual productivity is multiplied if those efforts are aligned.

Externally we recognise that we cannot effect change and create value in our communities by standing alone.

We build relationships with local stakeholders, close to our facilities, and look to deliver the greatest social value possible by 
partnering with them; our interests are aligned.

Trust and respect; deliver on promises – We value all 
of our relationships and work hard to maintain
and improve upon them. Every single day.

We make bold claims and deliver upon them.

Building confidence and dependability rests solely on pillars of honesty, truthfulness and respect.

The result is unwavering loyalty. Unwavering belief.

We are politely principled and make good on our promises. We shall become a trusted partner in our communities, with 
customers, and with our suppliers. We expect the same from all of our carefully selected partners.

We must be aware that the trust, respect and relationships that we develop with each other, our customers and the 
communities we serve, can be lost overnight. Living to our values will prevent that from happening. Leading by example will 
enable us all.
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Building confidence and dependability rests solely 
on pillars of honesty, truthfulness and respect.



Innovate at 
pace
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We at Britishvolt, work with the expectation that no 
one should be harmed during their work. 
We strive to raise the health and safety awareness across the entire organisation, and we are engaged in providing a working 
environment that supports our employees’ well-being. We use international standards for occupational health and safety to 
make sure that we adhere to the same rules globally and continuously improve.

Britishvolt collects and uses feedback from our colleagues, business partners, and other stakeholders to improve working 
conditions and fully acknowledge that we all share the responsibility for health and safety in the workplace.

6. Respect, Fairness and Equality
As a global organisation, we respect and foster diversity and inclusion.

Britishvolt wants all employees to feel that they belong to the organisation and to experience that they have equal opportunities 
to pursue a career irrespective of gender, age, race, nationality, ethnicity, religious belief, sexual orientation, or physical 
disability.

It is part of our DNA to empower and respect our people, and we believe it improves our business, innovation, and 
engagement both short and long term. At Britishvolt we have a culture of inclusion that leverages and improves diversity at all 
levels of the organisation. We will not tolerate discrimination or harassment of any kind.

7. Wellbeing
We are committed to ensuring that we are all responsible 
for our own safety and the safety and wellbeing of our 
colleagues, contractors, and the communities in which we 
work. 

We expect our people to come to work medically, 
emotionally, and physically fit, to follow health and safety 
instructions and to take responsibility for their own and 
their colleagues’ safety.

Britishvolt supports the management’s efforts to create a 
safe work environment through the application of effective 
controls.
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5. Operating Safely, Fairly and Responsibly



  

Environment
Passionately committed to 

delivering a sustainable future 
for everyone

Social
Creating long-term 

relationships with our partners 
and society for a better future

Governance
Leading by example to help 
deliver on the roadmap to a 

low carbon future
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Sustainability is imperative to the future of humankind; batteries will be at the very centre of that future and ESG is at the heart 
of what we do as a business.

Britishvolt is fully committed to creating environmentally friendly, low carbon lithium-ion batteries that push the planet ahead on 
the quest to net-zero. We have developed six key principles that underpin our approach to Sustainability:

We have developed our overarching Society and Environment 
Policy and ESG strategy, these outline our aims and aspirations 
covering these principles, as an evolving business the strategy will 
continue to develop around our ESG activities.

All our employees and suppliers (who will also have to adhere to a specific supplier code) are expected to embrace the 
principles and the strategy in order to deliver against them. Our ESG principles form our code, our foundation to ESG 
excellence that support how we do business with the right reasons in the right way.

8. Sustainability (ESG)- Environment, Social and 
Governance Principles

2

ESG
We will assess all our 
activities and 
developments against 
externally certified ESG 
criteria.

Carbon footprint
We will invest in and 
adopt technology and 
solutions to reduce 
carbon impact 
throughout our business.

Recycling and
Circular Economy
We will invest in and 
develop resource efficiency 
solutions throughout our 
production processes.

Ethical
We will adopt a fair, 

transparent, and 
ethical approach to all 

our activities.

Community
We will engage with and 

work alongside all our 
local communities and we 

will consider our impact 
on communities in our 
broader supply chain.

Our People
We will provide all our 

people with a safe, 
positive, and healthy 

working environment.

1 4

5

3 6

Principles



Drive together, 
be socially 
responsible
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9. Human Rights
Britishvolt recognises the importance of maintaining and supporting the provision of human rights across our value chain. 

Our code and developing management and guidance in our evolving business will work together to ensure adherence to 
relevant Human Rights legislation. We are aware that our upstream suppliers have significant potential to contradict some of 
these requirements, but we will be active to minimise any likelihood through expectations of our suppliers to join verification 
schemes and BV to be members of relevant schemes that support us meeting our requirements.

10. Acting with Integrity
Maintaining high ethical standards and acting with integrity is fundamental to creating trust within our workforce and between 
our customers, suppliers, shareholders and business stakeholders. We believe this is essential to being a responsible business 
and expect all our employees to comply with the requirements set out in the corporate policies and training activities that 
address the following areas of risk.

a) Data Privacy
We fully comply with the data protection law and only hold personal information that is relevant, accurate and kept securely 
and only for as long as necessary.

Britishvolt does not disclose or use any confidential information for personal profit or advantage.

b) Bribery and Corruption
We aim to conduct our business in an honest and ethical manner and take a zero-tolerance approach to bribery and 
corruption.

All employees at Britishvolt are expected to act professionally, fairly and with integrity in all business dealings and relationships.

It is an offence to offer, promise, give, request, or accept a bribe and is punishable by up to ten years’ imprisonment and/or a 
fine. As an employer we have a responsibility to prevent bribery and corruption in our organisation which we take seriously.

Our Anti-Bribery and Corruption Policy sets our responsibilities as an employer and our responsibilities and provides 
information and guidance on how to recognise and deal with bribery and corruption.

c) Conflicts of interest
We always act in Britishvolt’s best interests and try to avoid actual, potential or perceived conflicts of interest. Britishvolt aims 
to maintain high ethical standards in dealing with conflicts of interest.

d) Fraud
Britishvolt does not involve in fraudulent behaviour, and we do not assist or facilitate anyone within the company or third party 
to commit fraud.

e) Money Laundering
Britishvolt always take steps to protect ourselves from Money laundering and comply with all applicable laws and regulations.

We refuse to do business with money that was acquired through criminal activity and is to be laundered.

What does our commitment mean in practice?

All employees at Britishvolt are expected to always maintain professional and responsible standards of conduct. We follow 
a disciplinary procedure & failure to maintain satisfactory standards of conduct may result in action being taken under our 
Disciplinary Procedure.
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11. The Importance of Information Security to 
Britishvolt
Information is one of the most valuable assets to Britishvolt. Client confidentiality and the safeguarding of confidential 
information is fundamental to the success of Britishvolt and is essential to maintain trust.

Britishvolt employs the latest technology solutions to provide quality of service and by working to the principle of Secure-by-
Design, we deploy a mix of preventative, detective and corrective controls that provide a defence in depth control framework 
measured against international standards.

The storage and transmission of information is one of the biggest vulnerabilities that we face. Britishvolt employs information 
security good practice to meet expectations of our partners, employees and to protect valuable information assets to provide 
assurance that all assets are properly protected.

12. Financial Integrity
Britishvolt provides a safe working environment for all employee’s comprehensive protection against security threats and risks 
for our financial interests and our tangible and intangible assets.

13. Whistleblowing
We are committed to conducting our business with honesty and integrity, and we expect all staff to maintain high standards in 
accordance with our Code of Conduct. However, all organisations face the risk of things going wrong from time to time, or of 
unknowingly harbouring illegal or unethical conduct.

A culture of openness and accountability is essential to prevent such situations occurring and to address them when they do 
occur.

A confidential support and counselling hotline is available to those who raise concerns.   
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Should anyone reading this 
have concerns about illegal 
or improper conduct, then 
please contact 
www.safecall.co.uk/report
or dial  0800 915 1571 in 
the UK or on the internet 
via www.safecall.co.uk/
freephone to identify number 
for other parts of the world.  



Trust and 
respect; deliver 

on promises
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Office G04
Blyth Workspace
Commissioners Quay
Quay Road
Blyth
Northumberland
NE24 3AF

General Enquiries: power@britishvolt.com

Join our network and Power On

britishvolt.com


